Chairman’s introduction to governance

Corporate governance for
the next stage of growth

Dear Shareholder

I am pleased to report on the corporate
governance procedures undertaken by D4t4 for
the financial year 2023, with a continuation of
our increased reporting to provide stakeholders
with greater visibility into the workings of the
Board, its Committees and the Group overall.
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Peter Simmonds
Non-executive chairman
11 July 2023
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Corporate governance statement

Board operation Audit Committee Apprapriate insurance cc
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Corporate governance statement continued

Board roles and respon5|b|l|t|es
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Board effectiveness

The Board undertakes a periodic assessment ofi 5.
Further information is shown under Principle 7o
Governance statement.
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Corporate governance statement continued

Group Operations Board

KEY TOPICS CONSIDERED BY THE BOARD IN 2022/23 The day-to-d. ons of the Group are run Dy the drecty ene oy
Board. This me y and nov prises the follc C doperatio of appropria Tr_\ terna

+ Review, debate and challenge of the corporate strategy . Chief Executive Officer. S nencial, operetional, »compliance

and plan - -

? : . « Chief F'nancial Officer.

+ Presentations on from each member of the Operational o o e

Board on matters such as product roadmap, risks and + Chief Technical Officer. spress of remedial action

information security, sales and marketing plans, HR strategy, .

financial planning y features of the Groug

« Group Business Plan and Budget

« Search for a new NED/Chair of Audit Committee and a new
Chair of the Board.

« Investor engagement and analyst coverage

« The Group’s cash balance, profitability, investment into growth
and dividend policy

+ Acquisition opportunities Risk management

+ HR presentation on an all-employee Company survey Kesy risks

+ Sales presentation on the improvements to the sales approach -ff”” u

+ ESG Reporting and Carbon Footprint Audit

+ Sale of the Sunbury office and the move to a new
office location

« delegated limits of authority in place;

+ Headof HR. « anappropriate finance fu

across the Group with suitably
. VP - Marketing qualified 255l

« VP -Global Sales. nternal

uzal processes;

ala 1(I operational performance
gst other thir perating
on, fo 5 anc

ation measures are in place. Ar
and uncertainties is shown on pag

v and maonitor

isk and “ﬂLCa:H“{; '[ and
Ilar updates to the Board from mana
tion, human resources, sustainability
mf >ty matiers

ment oninsurance,

+ Risk management and internal controls, including a robust
and health and

assessment of the principal risks
+ Understanding the new Finance system and the benefits
arising from it

+ Financial results announcements, presentations, report and
accounts and market updates

+ Review of working practices and a move to hybrid working
+ Review of employee remuneration and the impact of inflation

Internal control
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ericcically by management to ensure

internal quality
rdﬂ“ere 3¢
vice co

surance process
functions within the Group
g specialist areas, such as

critical are
that arovic
information s

The Group’s businesses hold an I1SO certifications for ISO 27001:
Imf*“*’n on Security across its UK, LS and India locations. The Group
continues to review and make improvements to the implementation of
I"-mLL dards.

Financial planning and monitoring

The Group sets annual budgets, which are subject to Board approval.
Financial inforn nc.udi al performance versus budget and
cxpected future performance, is provided to all Eocri members as part of

e Board papers. The monthly reporting cycle includes a rollir

solicies and documented procedures in place include:

. G"':ur dele

« Group
« Group share dealing code;

« Group anti-bribery and corruption pol
affs

and envirocnmental policies:

« Group human resource anc are policies;

1derds of busine

« Group data governance

« Group information securi

« Group anti-fraud pol

o Groupw

The Group w )
hotline operated by a
and reporting hotline contin

o ackn

ing J|orﬂ6uwird ’In—“ ::n dential reporting
rovider. The policy
Al employees
od the

Directors’ responsi ies

tatement of t

set out on page 64 of the A

"e Directors’ responsibilities in respect of the accountsis
wal Report

Stakeholder engagement
I:’a-meHl\Le' Lo enga /

Ined maour

Conflicts of interest
Di vea |

ml conflicts of interest. F’ i
sclosed and &

not, are disc

If any potential conflict arises s
permil the Board te authorise the car \” ct, subj conditions or
limitations as the Board may determine. In situations where a potentizl
conflict ari H L rector cor ill not be permitted to remain
present on concemning that conflict, and all
materia 1cluding Board
papers and ‘rumt-:':,,
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5

This section describes haw D4t4 Solutions plc has applied and complied

h the main and supporting principles of the Q porate Governance

statement, on
h Committ
here

Juring the year, and is
hafthe principles in turm.

mply, o may be
,throughaout the year.

Principle 6 - Ensure that between them the Directors have the necessary up-to-date experience, skills and capabilities 0000

Application Exceptions and explanations

the tec :

€ C remaing
medium to long tern. the opy

“limited b

{incluc

as a non-executive
ions Committee

The male to female ratio is betts
h:

ave women in key roles such




Application of the QCA Corporate Governance Code continued

The Principles of the QCA Code

Principle 1 - Establish a strategy and business model which
promote long -term value for sha reholders

ategy, and I_w-J\..a.u
ithin pag

nder p nni mg

to 41 of the Annual Report

(pages 4-5) exp.ains what D44 Solutions’

16- 1 Tidescribes h
reate shareholds

approach to deliv
dinthe Busir

Principle 2 - Seek to understand and meet shareholder
needs and expectations
Relations with shareholders and dialogue

swith institutional shareholders.

The Board as a whole is responsible for ensuring that a dialogue is
with shareholders based on IhP mutual under: 1(‘ira of
-‘Vﬂ'bﬁ" “f he I’og wfi mee rra]m shareholders or
erthe Group’s announ:
car, Imcldrﬂtomcuhr
tors publish the 4 IHIF-“porr and Accoun
esentation F“ half year results and announcements
roadcast a vid
ompan

]

Lu the date of this Corporate Governance
s and events with stakeholders have

o + communicate the Group's o ss model, strategy and value
h 2re embedding ESG into our business .
. ide financial update anations sought by shareholders;
e eng th shareholders to fully understand their needs and
expe ans.

Date Description of engagement Group Participants Notes

July 2022 Final results ro B Bruno, A Mehta

August 2022 AGM Directars Shareholde re invited to attend the

nd laterin the an online
sion
Decermber 2022 Interim results roadshow B Sruna, A Mehta

December 2022 ital Markets Day

B Brung, A

Mehta

B 8runa, A Mehta

Governance

I'he
stake }IJ‘
-h”'kmr ?I Jf'nc\ to

have
Itive

The Chairman, P Simmonds, is available to shareholders if they
con vhere con Lmt through the norma Ikha nnel of Chief
C Offl F[Vh i or forwhich such

simmonds can bc- contacted through the UK

mation shown on our we

3 m;.p-proa-i( e.
cntactin

contac
noad o

Constructive use of the AGM

The Board uses the AGM to communicate with private and ins I" itiona

1t at the

CapitalMarkets Day
In Lmﬂwb r 2022, we he

to confirm thal their

and

red. A [h
leurr:upqllu linz

ck to ensure that future p 1tions
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Application of the QCA Corporate Governance Code continued

Principle 3 - Take into account wider stakeholder and social responsibilities and their implications for long-term success

Stakeholders Reason for engagement How we engage

ated staff. These values form the basis of all communication:

intain talented and moti

andair

our internal values in order to

dentif

Staff Our abili

and ser ousiness is ‘“el‘de\‘Lme good are sought thraugh internal appraisals and regular UCJ“~—U\|LU(JH£|ITWGE’l\qu,
communications within our organisation. Ihere are also regular ooportunities for the staff to c-r;;a.c nisation and recagnise t esses of others. Example
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the business and ask any questions they
15. This is
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andens (10 ensure that supplier invoices are processe dand paid
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R
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Shareholders
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to their guidance.
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Application of the QCA Corporate Governance Code continued

Principle 4 - Embed effective risk management, Principle 5 - Maintain the Board as a well-functioning, The Non hairman and Non- re able to
considering both opportunities and threats, throughout balanced team led by the Chair thout E sent priortac ceting, The agenda
/ANt Drienng pap are distrinute

the organisation s
e N . —— o f:_omposmon . ) Board meeting.
fhe Board's ““L\ management controls and mitigation strate irectors’ biographies are shown bath in this Annual Report and on -

orton pages 39 to 41 (*Principal risks and the Gro When Directors have B the
ta 49 outline the control environment the chairman urther three non-executive running of the Group o & concerns are recorded

ectoris a
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rate Governance Statement, all of the in Board minutes p;,m
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y meeting by the Executive Directors and
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for additional items requiring Boarc
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Application of the QCA Corporate Governance Code continued

Meetings and attendance Principle 6 - Ensure that between them the Directors Principle 7 - Evaluate Board performance based on clear
Thefo -wr‘gtaf'a.e_ﬂw "' : udit Committes, have the necessary up-to-date experience, skills and relevant objectlves seeking contlnuous improvement
Nomination Comm tings held and capabilities The Board p e its |35 that of

043, biographies of the Committees and | dual Directors mH.—"n.
Of their experience including a
fskills at the Board is also con 1bytne
sment of Board requiremeants.
Board Audit Remuneration Nomination e expected to keep their skills up to date, and it is Board (ijy The Chairman and CEO e m--l.,,..ﬂc con}rbrui_iov and o""oc\,-..‘.-:-m:sj
- the individ C vith regard to their line role and contribution

- A ! o
during cance The Annual Report 202
record of individua. D ors at those meetir he Board met monthly n dofD

current Board of Dire
asin prioryears bul also had additional ad hoc meetings to discuss
other matters.

(i) The role of the Committees is consicerad by t

ills matrix. The
g v withaut the presence of the Non-Executive Dir

PAsimmonds  16/16 2/2 144 444 policy th Directors recel g =
d at Board 1
. - - osition. The Chairman ensures thz
PF Whiting 16/16 2/2 474 4/4 POsiti f efhanman e o “ o . .
dge reqL 'F‘d fo (i) The whole Board examines its purpose and effectiveress regard

M Bicdulph 16/16 44 444 widentified key ar

B Bruna 71T - - 4/4 ‘\l‘(='h‘= " (ivl Thew

A Mehta 17/17 sult with tr with particuar re
ers related to the ¢ on the Board. members and other

In addition, a
biannuzlly

External advice
Mo significant matters of a corporate governancs
he Annual Rmmra,/ém sut

a\ cont m\ 3 ﬁ i :k m
ment and Standa

The results of these biennial evaluatic |
inclependent Mon-Executive Directo g 3 Chairman,

and outp = ] d by the
Board as E

monthly B

vith p|w gres

meetin g5

outin the zutumn of 2023 ¢
'd soon after,

glien

\WIC'

sion planning, the Executive
ential internal candidates
elopmer 18

cupy Boa

nd these are in ¢
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Application of the QCA Corporate Governance Code continued

Principle 8 - Promote a corporate culture that is based on
ethical values and beha\nours

Ourlo CI § stra rporates our ob
ic Report. 1

tives and the
ture of the Gr

UP'S recruitm
thin the induct’on process.
sbased on e corevaluesis a

competiti
mission and
Executive Dirg
throughout the

! TfrE‘vaf believ
g5 and convey the

Ethical business practices
Me Groupis committed to corporate sustainability
highest standards of ethical . ard| te pnt
inthe UK and owe s. The G -
the Directors and senior mana
and enforcing effecti
dery in accordance w

zanisation to pre
er the Bribery 010

ghoutth
NS Un

Principle 9 - Maintain governance structures and processes
that are fit for purpose and support good decision-making
by the Board

Roles and responsibilities of Directors

The Annual Report 2023 includes, on page 46, descrintions of the

i i nd responsibilities of the Chairman, Chief Executive
her Directors.

comprises the non
d afur rI|° thre

rrent

> CIreCtors a

“are ¢ \frn ot seto JTH“"'"\THTXHK
; responsible for the effectiveness of

uring communication with sharehaolders, and the chief
r '-',r ccountable for the management of the Group. Non-
\(;t'm he d( C

1ot appaint -='\(
ompany Secretar
was appointed tothe rolein 2

fic aspecls of the Group’s
ttees. Each of these Committees

of the Audit,
oed in mare
© 55 of t
the Board on the activit

that Committee.

Governance

Evolution of governance framework
In 2018 the QCA Cade was formal

Th— '\a d nonite

fronmental, s (r\""*Hra ce) TI

both the impoe
continue ta evolve.

Principle 10 - Communicate how the Group is governed and
is performing by maintaining a dialogue with shareholders
and other relevant stakeholders

managemeant anc he

Boa rd Commlttees

ommitteesint
31 Ma Lh/‘”/” inc Imr" ‘eport from each of the /
and Nomination Committees, is set out on p
Report 2023,

year
dit, Remuneration
1 of the Annual

Votes at General Meetings

All resolutions put to the AGM held on 3 Augus
majorities of mr 255 than 90% of
for the Group, togethe al Reports for the p
notices of all General Meetings, can e found on the Group’s:

Financial Statements



Report of the audit committee

Reviewing of financial
performance and controls

Dear Shareholder
lam pl to present the repe
ended 31

Committee members

March 2023.

vhom se . Peter Simmonds (Outgoing Chair)

the meetings are also attenc . Helen Gilder (Incoming Chair)
. Monika Biddulph

. Peter Whiting

it Committes includes ane fi

The Audit C

auditors and © ion and ‘'nd

and non-audi l, and discusses the nature and sc
ting o t. If required, t

El thout
Sideration is given Lo

5
ait

Chairman and

ectors present. To ensur

Ly and the cb

financial
the Gro

reported tc

g that the fine
red and controlle
vy the Board.

The Audit Committee has

Haysmacintyre LLP is

isfied that the C its duties

N«

lams

Peter Simmonds
Outgoing Chair of the Audit Committee

11 July

Governance

Key issues considered during the recent audit

Revenue
recognition
Dgnitic
with curre
Carrying The Committee monitors the intangible
value = inthe Group for
of goodwill
Management
override of and the
controls informsz in particulari Jtion to reven
and ass ed asset and liability accounts.
Valuation of [his is the risk of incorrect pricing of share of

share options  vesting under market conditions, non-market
conditions and LTIP s nes, and her

under a Black- Scheles anc a Monte Carlo basis.

is therisk of in itz ion of

Capitalisation  This

of

development  with |45 38

costs assumptions for the capit

Migration Thisis th

to a new errorsinthe ccounting data from
accounting previous unting sy N to Oracle Netsuite
system chwent live in October 2

mimittee revi

d the reports from the
kundertaken by the
on had

Finance team, and the




Report of the nomination committee

A focus on

succession planning

Dear Shareholder
|am please
Committer

mi
or, Bill Bruno.
H e Committee held four
of the Nomination
g and

't,(u ties,

ination Com
ionandt
directors
dent non-

s the mix of skills
e directors, After a t
ded to split the roles
additional non-

allow TD
.u[‘f\l

itional non-

nd audit

chair,

1is an experienced non-executive director and audit
sir, with a stro
techno
board of

audit committe
plc. Sheis a
Yorkshi

her

'I"\\ omm |T" cto
Chairman due ta P
in April 2024. The pr
an aponointme ¢
1 transition period.

eration 1o ar
s tenure reaching nine
1menced an i

th Peter stepping

non-executive director appaintments, the
Committee considers, amongst other factors, thelr other
outside commitme o making recommendations
isi i ™ sufficient time to
T J keeps

pected E[ them ang
to these commitments unde

yvis to ensure that all app
=;r~"| on clear and obic
i ["\IT Inity,

and talent.

experience

‘er‘r-w tt
orin plr enting adi

the role \J the Board |

pender d it

naccordan

Monika Biddulph
Chair of the Nomination Committee

1 July 2023

1 Commitree N

Governance

Financial Statements

Committee members

+ Monika Biddulph (Chair)
« Bill Bruno
+  Peter Simmonds

+  Peter Whiting

+ Helen Gilder
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Report of the remuneration committee

Determining executive
remuneration

Dear Shareholder For the fina S0 3 emuneration
[ ed to introdu i s’ Remuneration Report i .
rended 31 I ,pensions and b Committee members
) annuzal performance uses, and a long-tern the follc f
yut the entire year incentive plu t proportion +  Peter Whiting (Chair)

oni<a

cter Simmaonds, formance
fth shareholder interes

"lt u\m ﬂd me. + Peter Simmonds

Peter Whiting
The Committee’s terms of reference ’Cq Lli\'l‘ it ‘C \W“"L Tl’lf—‘ P ?tk " Chair of the Remuneration Committee + Monika Blddulph
\ ¢ 15
! 1 July 2023

s + Helen Gilder

g
an \\ made recommend am 15 Tr‘ Hwe Board on
packe far the Executive Diractors.

cific remuneration
members of the E’:uarc

and E_f}f'l\‘“"'m'l(ll
sible fo n nitoring ©

r ||1||‘-"\al
optimal alignmen
medium term, and these remain f"l'—
criteria of the LTIP grants made du

ommendations and
wneration

particular attention to ensure that the pack

o 0 eac utive directoris appropria

and comp the specific role, and aligned with the

wider recruitment market, anc courage the building-

|| of meani also set
nal o :

nning the b
ecommenda s to the Board. N
art in any discussion about nis or her
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Directors’ remuneration report

This report complies with the requirements of the Large and Medium-sized Companies and Groups (Accounts and Reports)
Regulations 2008 as amended in 2013, the provisions of the QCA Corporate Governance Code 2018 and the Listing Rules.

The reportis in two sections:
+ the Directors’ remuneration poli

vhich sets out the Group’s current |

« the Directors’ Remuneration Report. This section sets out details of ho implemented for the year ended 31 March 2023.

Directors’ remuneration policy

Executive remunera 10 attract, motl 'GI" calibre needed to maintain the Comps position as a market leader and to them for enhancing value
to shareholders ecurtive Directc nent, and the determination of their annual remuneration package are undertaken by the Committee. The

)75 is determined by the Board within m\t rtuut intf mm\ es of

ecutive Dir

remuneration of the aciation.

The Company’s policy |

for the shareho

tasubstantial proportion of the potential remuneration of the Executive Directors should be pe

ormance related. The performance criteria set should motivate the

xecutive Directors to create value

There are :\‘.'\" main elements f)f the remuneration pac

Executive Directors and senior management

Element of remuneration Link to Group strategy Operation Framework

Base s Base sal fl

An Executive Director’s salary n Marg \“ of each
year and 1an individ g
the Remuneration Committee consid
ct ch gives up to date information on a comparable group of compan’es.

paid monthly an d re

thany 'nmmr

Ensures t IMHW“H pé

resear

Benefits _ampany can recruit and
ty Executives to de

ntheint

Inre |a ion to health car
ternal broker to
ndard for all Group emp

d death in service bc-rnH, premiums are

mpany cars/car allowances to a number of err

Annual bonus

ion Commi
of pre-gefined growtn targ
[=) =)




Directors’ remuneration report continued

Element of remuneration Link to Group strategy

Operation

Governance

Framework

Share opticn plan (LTIP} tligns the interests of the Executi The Remuneration Committee has disc proved by shareholders in general
ectors with the interest of the long term o ma Lw‘ "\["IOI“ arants to exec d performance conditicns.
shareholders :
con Jll One
Pension hatth Yy can recruit a Pension contributions are made by the Jirectors are memboers of the Compa rchase pension scheme.
\| 1a T executives to del Company 1o a defined (mmt“ itio tent that contr MULL;\ s to the Company me are restricted by HMRC limts,
E \:—IL#L"’.‘.‘- in the interest of the erated iders Company contribut fthe Director’s salen he director cantributes a minimum
f - funded pension promises ar
sinthe
Chairman and Non- ons - ruit and retain ) esel mal duties, commensurat
Executive Director fees a highguality chairman md non-cx ‘Cluunc non- tive ount of the time commitr

di 1S to de ontheG

theinterest oft

ps

are paid monthly
ar quarter

es are paid foram
= for pensions, incentives, bonus ¢
of —[,OC-’-.'?.‘T expenses incurred on %rh%lfu the

DUSINess.

Compensation for los

ffice s not payable to non-executive directors

Remuneration policy considerations

Recrmtment

\of“ to the report of the Nomination Committee for details

Soard

Loss of office payments

forcom pPEnsation UpTta m s benefits for

the notice pericd

aximum of basic salary pl

Wider staff employment condltlons
The Remuneration Con iders pa
conditions for ot

d employment
Vv—irm'
1. Une
tention to )—far o all :Tr—fert’]'— Group HA

individual's seniority and local market prac

Jinning
inta

account the

ers of the Group

Consultation with shareholders
The Remuneration Committer is
h shareholders an

Consultation with employees
Board n||J | e \3.—1 TL,W—I 1L| I’I" Y

Executive Directors

Bill Bruno has a Directors’ service agreen
hich can be terminated on s '

greement date

notice

on three months

committed to an ongoin

s of signific:

1ert datec 2

vh L'h can be terminated

Non-Executive Directors
P Simmonds,
"mth\'

iting and M
Ihe fees of tl
ful

Biddulphe

achh; e an agreement for
e directors are determined .3|"'|

n Ccul case) the non-executiv

Policy on Director shareholdings
The Compeany hasn an Birector shareholdings.

&

pt appointments outside the
man's permission is sought and f
appointments are accounted for to

the Ce )n[;( my

7 August 2021
enta has a

Financial Statements
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Directors’ remuneration report continued

Aggregate Directors’ remuneration Single figure for the total remuneration (audited)
The total amounts for Directors remuneration were as follows: Fees/basic Benefits Bonus Sub-total Pension Total Total
salary 2023 2022
£000 31 March 2023 £000 £000 £000 £000 £000 £000 £000
2023 2022 Executives
Emoluments (Fees/basic salary, 653 1,232 Bill Bruna 27 August 2021) 291 5 - 296 15 311 431
benefits and annual bonus) Ash Mehta (ap i 1 September 2021) 180 4 - 184 11 195 738
I urchase pension 26 39 Peter Kear | 31 March 2 - - - - - - 3‘%‘
centributions Vark Boxall _ 50
. Jim Docking | = 55
679 —elt Charlie Irvine (res - 12
IFRS 2 share-based payment charge 469 537 Non-Executives
Employer's National Insurance 58 129 eter Simmionds 75 _ _ 75 N 75 69
Total 1,206 1937 Peter Whiting 49 49 49
Monika Biddulph 49 - . 49 B 49 47
Total 644 9 653 26 679 1,271

Remuneration of highest paid Director

2023 2022
Remuneration 296 427
Company contributions to meney p 15 9
311 431

d 31 Marcn 2023 and

nil}

Emoluments for the highest
Director exercised na share

el

The highest paid
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Directors’ remuneration report continued

Directors’ share options

e emoluments disclosed above do not include any amounts for the value of options to acquire ordinary shares in the Company granted to or held by the Directors,

pt

furing t

Number at Number at
Type 31 March 2022 31 March 2023 Optian price Grant date Exercisable from Expiry date

B Bruno 1 54,000 54,000 2.0p 25 January 202 10 February 2024
66,185 66,185 2.0p 28 October 20
43,638 49,638 2.0p 28 Octabe
- 121,065
40,921 2.0p
58,290 200 28 Qctober 2021 28 October 2024 28 October 2(

October 2024 15 March 2025

N

15 March 2(

28 Qctober 2

st2025 10 February 2026

26 August 2024 10 Februar

N B N w
|

AMehta

ictober 2024 28 October 2031

\.J

49,638 2.0p 28 October 2021 28¢
55,102 2.0p
- 17,770 2.0p

264

s
gust LUs2

NI N
I

26

e terms and conditiens or
ytions during the financial

one-off a There ha
ctor’s appointment r::-r el |&\.)e(t Ve mlex "1 ;‘,‘2, performa

fa portion of the vidends pald to Directors

Advisers
The Caommittee rec
Consulta !

ar period
d on the

/ice from FIT Remuneration

ves independent
1en required.

iting and M Bicdulph who served during the y
are options

minimum av ting

« 159 compoun £
up tofull vesting at 27.

h a slidi
compour
« TSRofno
penchmark for minimum
up to full vesting for top-qua

Peter Whiting
Chair of the Remuneration Committee
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Directors’ report

The Directors present their Annual Report and f| he D I'C':Lp 5 who held C};:Ifi;: at the end ':}|‘ft:|": :I/\:'\C' ncial year had the
. ! . allowing in s ardinar s of the Cam s recorded in

the audited financial statements for the year the register of Directors’ share and debenture inte [ )
ended 31 March 2023, which should be read in

. . . . Interest at Interest at
conjunction with the Strategic Report on pages 1 21 March 2093 S AMarch 2092 ] B
tO 41. The Corporate Governance Statement Set - [” ;ir.,r;}n 13 i : arngnso L,bnl."il over the Company's share

13,000 capital and all issued shares are fully paid.

out on pages 42 to 64 forms part of this report.

80,000

\h-:ro are anumbe allu

o cp'”w*’mwlmtnkmfu
346,500 .
22,000

Incorporatlon
ns Plcis a company incorporated in the United Kingdom
) ct 1985.

clh: CUI sicered
of thﬁ Group

. . L Durirg the year the
Adoption of new Articles of Association same rate z

nay be amended by special resolution of the sharehol

found on

Directors and Directors’ interests
he Directors who held office during the

unless otherwise

Substantlal holdings

rand to the date of sign'ng, ( ~omf ‘d” i %3‘ e ras th LI \C\ S :
fa ectors 2

the only holdi

were as follow

B Bruno

ce, coples of whic
1ance Statement on p

and in the Corporate e -~ AE Number of ordinary
A Mehta ’ CoooT e B o shares 9

cordance with our Articles of Association and to the extent

P A Simmonds

permitted by law, Directors are granted an indemnity from the C Canaccord Genu 16.39

P Whiting in respect of liability incurred as a result of their office. In addition, Ennismore Fund t 3.9/
. naintainec a Directors’ and officers’ labili ¢ throughout Herald Investment b ner 740

M Biddulph t leither our indemnity nor the insur; erinthe Investe &M 701
H Gilder (appointed 24 April 2023) even tr 1at a Director is proven to have acted dishonest audulently. Chelvertan 514

Al the AGH, M Bidduly fforreappointment in Capitalstructure
accardance with the Article dtionally, H Gilder will be proposed for |ﬂ"|r"\"mrTI f
reappaintment, having been appointed a Di '"Tr"amfﬂr‘“ ast Annual
eeting.

Acquisition of the Company’s own shares
Luring the y jear, the Directors had a thorit TCD’HF shareholders’

ciation, the Company has authority to issue
5 details of the authorised and is
mm together wit s of the movemnents in the Compa
sh ital during ninnote 23, The Comy
i of ordinary she which c o right to fixec income. Each
tha nsh in treasury) carries the right to one
v eral meetings '\Hh( ( Y and an entitlement to any

div \JHM announced by the Board.

General

nd a minimur
o beheldon @ August 2

ares were sold in the year ending

023,536,298

T2




Directors’ report continued

re the
mum

hich

Share Optians
s of the share optio
1ts.

The directors do not recommend a
rardinary share)

=

Employees
The Group has a policy of
inrespect of t
d’s intenticn to pre
peu\) eandt

al opporwnities o e

‘ering equ

ular consultation and meetings, formal or otherwise, are held with all
of employees to discuss problems and opport

System of risk management and internal control
The Board is responsible for maintaining a risk management and
L wipal risk
ather than eli
2nd not ak
atm *]tl)f Inaccorda
stion in relation to the busin
oIt

‘:: ll
e Strategic

Research and development
[= ontinued to attach
ighout the

arch and
nent of 1

ting

Treasury policy

The Group’s aperations are funded by cash reserves, The
Group s irethat al cash balances earn @ market rate
ain ) e that sufficient
abletor sup. The Group
cy rate fluctuations and undertakes hedging
ntial cur ]

Financialinstruments
The Group’s financial risk management objecti
disc ol on pa ot

he

Branch operations

The Group has 'n Chennai, India.

Political and charitable contributions
The Group made no political contribution Iring the year (2022 nil),

and charitable donations of £382 (21

Sustainability

Inform 1ation about the rrisks and
apportt nities is se these pages

S emissions

Auditor
Inaccorda
for the
Compam

.aresolution

at

Governance

aken all the steps that he/st

. e ought to have
imsell/herself aware of levant
crmation (as :d ned) and to establish that the Company’s
ditor is aware of that info
This confirmation is n accordance with

the provisior

Future outlook
The Groug P 's future outlook a
“utive's S nent on

the Chief

=

Going concern
Ihe Group's bu ls'm-*
ts future d

he future
elieve that the
) adequate resources to conti
'Hruh— F(\

atements.

der of the Board

fuﬂzu)w Bacuno

Bill Bruno

Chief Executlve Officer
112




Statement of Directors’ responsibilities

The Directors are responsible for preparing
the Strategic Report, the Directors’ Report
and the Financial Statements in accordance
with applicable law and regulations.

Company law requires the Directors to preps
financial rh.?r‘ ents for each financia s
under campany law and the AIM Rules ¢
prepare the Group financial statements in

ng standard

nt
to preparetn mpany financial
ational accounting standarc \! In cc
) th\. Companies Act 2006 and app

I'he Grou p nd- ampa n.*n:':ﬂ statements are required to present
i I e GroL p and 'h; Company a

i LU‘LC\
part of that Act to fina
references to their (;I

] ru_mfiﬁ W
2nd of the profitor

ofthestate o the Group and the
0ss of the Group for that period.

In oreparing each of the Group and Company financial statements, the
Directors are required to:

a. selectsuitable accounting polic’es and then apply them
consistently;

b.  makejudgements and account’ng estimates that are reascnable and
prudent,

{in accordance with
confarmity 1the
ct 2006; and

tatements on the going concern bas
sume that the Group and the Company will

iLis m| prop
continue in bus

l“'_i\‘_;; records

'.’,|'.rw‘ ¢ J etection of fraud (!|x|.'.'.|‘a‘

Legis.ationin the United K rpf\“ m gov CI'H"’\" ’hﬁ p'

By order of the Board

%fmmguow

Bill Bruno
Chief Executive Officer

11 July 2023

Governance

Financial Statements
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